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Dear Dr Chadwick 

hank you for your letter of 20 October 2010 regarding applications by The Homeworkers' Code 
Committee Incorporated (the Committee) for revocation and substitution of  new authorisations 
in relation to the Homeworkers Code of Practice (the Code). 

In your letter you invited the Department of Education, Employment and Workplace Relations 
(DEEWR) to make a submission on the likely public benefits and effect on competition, or any 
public detriment from the arrangements proposed by the Committee. 

The Committee seeks to increase awareness and voluntary adoption of the accreditation 
program by Australian businesses'in the textile, clothing and footwear industries, promote 
ethical Australian manufacturers, retailers and designers and assist consumers to make informed 
purchasing decisions. The Committee has both union and business representatives from major 
stakeholders in the textile, clothing and footwear (TCF) industry and works closely with other 
stakeholders in the industry to promote the accreditation program, ensure that minimum legal 
wages and standards are met and promote good employment practices more generally. 

The Australian Government has supported the work of the Committee by providing $4 million 
funding over 4 years, and promotes the accreditation program through the Government's Fair 
Work Principles (Section 5.5 of the Fair Work Principles User Guide) which sets out the 
Government's commitment to ensuring an appropriate safety net for homeworkers in the TCF 
industry. 

In terms of public benefit, DEEWR agrees that the work of the Committee, through its education, 
training and compliance activities and application of the Code, seeks to ensure that the 
workplace rights of workers involved in all aspects of the supply chains of organizations seeking 
accreditation under the Code, particularly home-based worlters, are protected. 

The potential for the Code to affect competition or cause public detriment (if any) i s  limited to 
suppliers who do not comply with their legal obligations by providing award pay and conditions 
for their workers. Moreover, the Department has not received any complaints or 
representations regarding the Committee's activities or the application of the Code. 
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I note that when the Australian Competition and Consumer Commission ks t  reauthorised the 
Code, it was satisfied that the Code would assist in lessening the risk of exploitation of a 
susceptible group (ie homeworkers), improve the flow of information to outworkers and 
facilitate compliance with statutory requirements. Those considerations remain as relevant 
today as they were in 2005. 

The Department supports and agrees with the Committee's cautionary approach in seeking re- 
authorisation of the Code to encourage greater participation in the accreditation program by 
removing any doubt as to the lawfulness of the Code and supports the Committee's application. 

If you require any clarification in relation to  this matter, please contact Meredith Fairweather, 
Branch Manager, Workplace Relations Implementation and Safety Group on (02) 6240 1999 or 
meredith.fairweather@deewr.gov.au. 

Yours sincerely 

1 1 ( November 2010 


