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TRADE PRACTICES COMPLIANCE GUIDE FOR SITE MANAGERS 

3 '>,IF ',>:+naoer yr!:! are resci?s.t>!i: in, .j~hfevtni> trnr!,. t :r?i: l~i- i .~. *.,;ll,pIer. within v ~ f r  ar.,;; r. 
! , . .wnwr '~!f ! ,{  In p,?r?ictilar c-:,, +e I~.$C~O,.~C.I~-!~. f 3 1  

* t anendilig lrade practices r.o:lip,ance tra!v?,ng arlj n;m~na!!r? members !of you: Ienrri xbrj are 
alrc reavlrzd lo at!=-= 'ace-lo-!ace .rafniriq ss'ss~ons 



AAP 

COMPLIANCE POLICY 

AAT's commitment to compliance 

C ,.ce!ir-rre irr btlslncss c i i l . 7 ~ ~ :  is 2 rev !ri ,-!>I corilinut?d w~cc::?.s l i i  our if&??ltnqs %,I!I ltiosr v:!': 
w l v m  we rii-8 hus~nese, Sourd b~:s:nr?s !>i:,:.lice re(lii~rc+ II~;!I i r A 1  a r  I ! s  oR!c~>:s emlilovr-rs .? lo  

h a.:e'l:c. acl {;!<rlv r!ancs!iy 2nd !aw'r~llv 6n I h w  r.iirnmt-rii;ll ;~cfivi!!es ifit. mi;%! conrfl~cl i;irrsr-ivt-s mn 
3 ~ c o r ! ! i i i ' ~ e  . ~ t t i  !he h~(ll,e~!;l ~ U ~ C I ~ I C C  ,!i trllr ;li~ii r.li)lc:ll I,~';ll;i)~;!< I , ~ ~ C I I C ~  

.: r?lCi!la:li:c v,i!h AAT s Do!,rles 3nii Acstr?liari i w s  nppl'cahle lo 2!1r buSIn?55 ri:usI be i! pnor!!y for 
e?th i)( i . j  AAT ,s corn~i:!i-l: to co?l@'~tnq ..+:it! a11 laws WT s board of I~~'Pc,!o~B ithe Baardr lhsc 
a l l n : e l  pcltcrs lhal ensure c o w r i i a r c  $ ~ $ i ! l  trade practlies leg!s!a!iol goverfl lhe trealrncrt r ~ f  

.-.-~'i!.en'lnl lnforrnatlrln and req;,,? ncq-l>ccrimanaflon prlnc$@es PC apel~ed in b:is!ness deal8ngc. 
l e  R-3ri: has also ado~Ia4  ,'. whtstie!hll.h,e! p,l!icy 

' T I > +  r8o!,cii:i are drs~qned lo bet: q#.l,'li. 3,;: bllsinrss i ,  T7e c l s i r  nllr?? 'nr to~l1plaf l r . i~ 71 . '  

.??rc!!,( s t r ~ ~ g h l  fnward 1 PF coli~bes d.? nnt pwL5rnl)e c?xI)F.c:~?~ , - s l i l c :  to: itvery 4111151:nn 11 #r::~ 
, ) -  , , r , .  . ~ n v  no!!ht.: ahol!l nSiv prorros~d ,,: ~ r i n  !if .?sltori rr,lrr l r i r  i?.;trfrr ~;;~irr.l!a!c~lv lo v o ~ i r  
: ; . : ~ e w ; s o ~  Plensi. 11;. ltir: s,?!nr .' yo& art? ioncerncd ahowl an? pray!:!:* e:?r=u,l-~i.rr i r i  r i ! l r  r:cnrr>?;?r!, 
:. 0.~1 lhe oari of <our comr~e!!l:?rs or sui\cl:er\ 

iv!n ~n!,czn< apply lo 211 bAT ?ff,-i.rs firnplov??.; .*!id agr-li!,; no n.i!ter whir<: yoii work 90 I: 85 

I !  1 1 l e a  I 1 J i r I l  I comlll~;+nce witli mt3 r,-;;ctes wlll have a ;iqnlf~rarl! tI11(>~1<.1 

or. .,!I( 18!~stnra?.. SIICI:PC,S :+nd rep1iI.31.>- l?<r!h the A A r  i3rsar:j !:tl l~tr<z<.!,-s!s aq11 ! !,bIly $upp<~~rl Ill? 
I,~:ll:.:,l,lF.s Gel f i> r lP ,  4 1 3  Ifre pollclf??~ 

Roera Approval 77'' Fehruan, :C' ! ' i  



AAT 

Application for Price Variation 

Procedure for Price on Application 

In order to provide soma structure and transparency rn the process for deal~ng 
with prlce applications by stevedores The process to be applled for any - applicatforl inclitcling POA's is set out below 

This procedure also incorporates ttie authority ltrnits granled to AAT managers iii 
deallnp wrth these issues 

Background 

AAT set the~r original tartfis for aiitornotivs terminals arid therefore the tariff 
schedule was strnple and straqht forward Wltli the development of mult~- 
purpose terminals a decision was made for ease of adrninlstration to adopt a 
s~riioltfied tarlff 

A Prrce on Application (POAj was inserted into the tarlff so thal clienls were ah:* 
to approach AAT for consider;l!ion of Heavy IiWIProlect cargoes, l~lider 
haokidirect to truck 

Process 

1 All stevedort?~ have been atlvised that any appllcatiori for a POA is lo br: 
sent to the AAT Comnierc~al Manage! kits conlast tfriails have heel1 
pl o v r d ~ d  

? AAT will only accept appl~catlons from ttic non~inated representative of ttie 
st~vcdorf: 

3 M T  site nianagcrs have been informer1 of this process and they are to 
ensure if any a(,pllcations are received they ale to advise the applicant of 
the process in place 

4 AAT will attempt lo turn arottnd the application as soon as possil)le 
5 A dispute resolution cla~lse IS held within the stevedore l~cence for any 

d~spute no1 resolved abou! AAT Tar~ffs 



AAT procedure 

Ttie following procedure is to be carried out wittiiri AAT on reccfvrrlg such an 
application 

I Applicaltor~ received by Commercial Manager 
2 Reviewed by Commercial Manager and discussed with National 

Operations Manager anti applicable site manager as req~iired. 
3 Response sent !o client copyfng in Nat~onal Operat~ons Manager and the 

applicable Slte Manager 
4 Response to he sent v~ithtn 24 hours or as soon as possible thereafler 
5 If there is any drfference of opinlon or concerns by the managers of AAT 

they are to refer the matter to the CEO The f~nal decision will be made by 
ttie CEO 

6 If they are considering au!lioriz~ng any change greater than their authoritv 
level they are to refer the matter to the CEO The final cleciston w~l l  be 
m a d ~  bv t h ~ .  (:LO 

Authority Levels  

At~thorlty levels are dent1 with in the i?cirnpany Financial procedtires ihe 
applicable section is atlached 

The c ~ ~ r r e n l  revenor levels authorizrd for AAT Marl;~gers art? as follows 

Management Leve! A~it l~ori ty Level 

F Site Managrrs 515 000 

Natinnal Managers $30 OOCI 

POA Policy to be applied 

The paranieters that A A T  cnnsdcr these requests upon are that the stevedore 
(or shipping fine through t h ~  stevedore) rncisl apply before the arrfval of the 
vessel and nominate the vessel and describe the cargo These cargoes (Heavy 
Lifts'Project cargoes) are oittside ttie standard cantract terms that the stevedore 
has with the shippins line This POA prclcedure allows AAT to review the cargo 
and determine what the appropriate rate 1s that shoi~ld be applied Prolecl 
cargoes that are treated in this manner are narrnally single heavy and high 



voictrll~? piece!? of rrl~i lpl-~ierrl !lint arc sulqect to res!ri~:tnd ronil tiiovrtiiorlts. FA 5 
r;lilway caritages, reactors, roiors. generators hcra: exch:irigers etc, There is rin 
scl outcome and A A I  is al liberty to sf.! tlie tar~ff 11 considers is approprtdte lot 
the costs trivolved 

There are three standard basts of ci~argtng for "Heavy LittsiPro]ect cargo" as 
follows- 

(a) One bass  is to convart the revenue tonne of the cargo to container 
eq~rtvalcnls ivolunielccn!a~ner volume) and apply the f-AC and SAC as a 
number of cotitainer eqiiivalents. Thls 1s used for regular shape cargo 
which is etther sktd niotinted or has lifttrig hooks e g  srte sheds 

iI;l The second basis used is to apply a one off rate (not the advertised IarfR) 
to the revenue tonnes for FAC and SAC 

ic j  The thtrd basts IS to aooly the published rates for general cargo This 1s 
clone when the Project cargo is the onlv cargo to be loaded or c~nloadsd 
and the overall va iw  is inw or the Project rarqo is disriiantlecl down fnto n 
larr;e quantity of pteces 

1-here are times w t i ~ r e  norrnal carqo 1s allowed lo be cl!schargecl "undet hook'' 
and hence no R 8 [.I is prov~drc! or charged, however this treatmrnt does no1 
class tlie cargo as "Prolect cargo or POA" 



Annual Review of A A T  Tariff 

Procedure 

In order to provlde some structure anti transparency In the process for deallng 
with the annual revlew of tarrffs The process to be appired for all revlews 1s sr t  
out below 

P Background 

Annual reviews for s~ te  tar~ffs are carrled ottt at d~ffering times of the year for the 
vartoos sites. These revlews are carr~ed out at head ofke by the CEO and the 
Cornmerc~al Manager The final decision is to be made by the CEO These 
reviews take Inlo accotrnt the variat~ons in costs and volumes tn order to sei thc 
tar~lfs for the follow~ng 12 months 

Annual Review Process 

1 The tariff revlew for the stle is l o  he cotn~nenced four months prior to llte 
effective revfew date of the applicat~le Izrliff 

2 In ordcir for t l i~s  lo occur the Port A~~lhortty 118s l a  have carrted out 11s 
anri~ral review of tr)e land cost This w~ l l  he not~ficat~on to AAT of a Cf21 
~FVIPW 01 LI ftill marke! revtew 

3 The llrri~ng of thi! Porf A~ithorlly land rental revlrw w ~ l l  dotern~~ne the clatri 
of the AA i review and iniplementat~ori 

4 l'ort Corpotat~ons \*JIII need tn he adv~sefl of fhp new proposed tar~ffs. 
There are differlng requremrnts set otrt in the leases wh~ch need to he 
adhered too as set out below 

- Sydney Pocts reqlilre tarlff schedute w ~ t h ~ f l  5 buscness days of the 
charges be~nq  inrcpased and on thr  annual revlew data 

- Port Kembla Port Corporation require tariff schedule lo be 
prov~ded 30 business days prior to effect~ve date of the tarrff 
schedule 

- Port of Rrisbane requlres 14 days notlce of any changes to llhe 
tailti schedule 



Port of M e l l t ~ t ~ ~ r i ~ - ,  Fl~riders F'orts atltl fasports rc?quire no spc?cific 
not~ficntlon 

5 Tlircr riic~nths r iol~cc 1s provtde4 before any new tariff 1s ~fnplefncnted 
G Not~ces advlslng of the ncw tariff are sent to the Slevedorps and indtr?try 

Bodles as appt~cable 

Intermediate Reviews 

i f  an ~nterrnedlate levhew IS to be carr~ed out for a slte tartff then the follow~ng 
procedure IS to he followed 

1 Commercial Manaqer and CEO carry oul the revsew Tht? f~clal declston is 
lo  t ) ~ ;  made by the CEO 

2 Intermediate rev~ew~ prov~ded to applicable Port Aulhorctv 
3 Tliiea rrionths not~cc [irovicled of ttie ~nterrnediale revrew 
4 Nottces sen1 to tile Steverinri!~ and Industry Bodies as applicable 



AAT STAFF COMPLIANCE POLICY 

TRADE PRACTICES COMPLIANCE 

>t- 1 ! .  c!.nployr.t. nf  i i A l  {obi ;,I?: rr2sc*,ivo!!!t., ! u r  i:'li!;u:ing ll;i! ;ri:,r crnr:i;ct i :omy!~eg wall; 111.a I:,WS ,!. 
l i : , i ! r l ! , f  inc!i:~llr?g :!I) ;rli~!tcati!e !I??- [,'::::!ices laws I I$!% invr11vi.5 

where 3pprotrfnte sal~s!ai:or i roripletlng i-i:li.u->!.I fa-e-;c:,3cr rrarie praclcccs cornpl!ancc 
1;a1!>1ng, and 

All p-rsorii i:amlnnlcr! a% rwjii'zrTq 1f;jdn ;ifacl#ct.~:, iu'!~[ ' iwoce lw '> lng  rc;i,s! makc :iri:p!irjemer!- I 

! ! : ( . ~ d  tn? iooropct;~~.~ schr~,!,r;-.:! I;ain;nq sewon  

63asIct~ade ~ractice* wh1r.h are orma.ybcjrG!!!?it?d ~ ~ n d e r  c_o~ejiIionJa.ws 

Price fixing .trranqemi:nl:i brhr.een crrir,c!itors which 11; :na,nlarn or cmtroi n:;ct's 

Market sharing arrangements beween mmp?lllnrs which invnl;,o mar*?: sharing, incIltdll.(l d<,;s~~?; 
mari e!s ny ~~191orners pr.a?UCtS ot !er-.'n-:es 

Misuse of market power ining niarket.power to damage a cornne:~lor or oreven: or Iilndei anal!?! 
x i s n n  from competing 

Resale price maintenance a c:uor,inr setlsnq 3 rnsn,m!i:-i resale Ti:;? for I!= O D O ~ S  or c . , ? ~ , I ; ~ s  

Exclus~ve dealing aur i . i - r>r ;  !a s i i ro l i  .qrrilijre go<& or sc.r i -+s C- 3 :.cnei!,c,r~ of err t : j~ iv~:y 
'wv,or,- tti.xt n,:iv $~19st,?n:~aI,v i*,ww y8:,c-, .:!  III~SIP, rrvur..wt!,.-," 



AAP 

Anti-competitive mergers rni.rgt7rs and .rcrIwillluns wl i l ih n'au si:r~s:an:!;ill~ Is$sr:?rl j,reven' r.. 

'ii.,:!r,t ::,>*npei$!lor; 

Unconscionable conduct tll.!3,rl,, Inklnq nilvnlilnrjc ol the v:;Ar;~r;lh~trly r l l  ,181f~lllor jina~vicl!,;:! 
sn;arj f~\:si:li..;.rj 

How l o  compbith-t_trade p r a t t i c e ~ ~ w _ s ?  

Don'! 

ever cl\srr~s+ u8i!!i A J T  i -,-:mnettors cornmcrc!;ll Stralt?,:~i-i or n;,i%e! 12?irt:4 t r~cl t~xi~r- .~~ 
n r t . ? i  r t ~ r l v n ~ r ~ r ~  f i r  n:lir-l ,onrl:!ions 

m 

u:-e markel leverage If! damage a cornpelrtor or prevent r r  hinfli ;  :tiern from cotnpeltir~~ 

!el! -i Lus!onlei tlle rninrr'w-? orice lhey have tr? re-sell AkT r'. s~w!ces 

iepnri lo Tram Piac!:ces Cii!np!,anoe Manaqer any ccn'3cl lro!~; 3 ~rrrripel~!or whlc- ,i,~ 

:nns!CJpr SUSP~CI~\.I'; I:! Irt?wr?p"3!P 

Ienvi. any Iwde or ? ? I  nx?t?iknq or roncr.rs.lion if : : : I  ! !  lo talk. ;11.;(jt~I F,,,:.?~~ 
~~~sro rn r ! rs  cr ct?a+?! c!mcl$!etons E!?CI ~~: *L>C I~ I  ,I !f; T~3cle Fa(,',! ~ , C P X  C:crnpl~;gri!-+:~ h?ana6+f 

!crmln:lllnil a d~:.!!~:~;i!~~i .:)r 5r~l ipl~i.r  ,ui;!,oi~: lhplr (3rtSL.5: i . 7  nr-;, :se they :.lri a drs!::~~;,!?: 

rnil:trlin~ I!; iirmpclits,: r l r  +ii :'i!.i whi,-I, rnrly i!:i~ri.tr]c a cr."?peI~lo: -11 prevent UI hinder 
!r ~ f . 1  enqagiqg in ior:pe:.t?ve c ~ n d ~ r :  

S a m o n s  for ernnl_ovees who onqaqe in  t radeq~ac t i ce r  h r w h s  

:!~~sc~ol!;,~ry acilon includ(?g po!en!ial dlsm!ssa! 'will he taken aanins' 8ny AAT employee foirrd iii 
9nv.e rleen knowingly or rtzckiess,i( he..;l mroIved IN a trade pract~ces corrravenllon 

111 -21% c-rses !he law does "3: fierrnt! AAT !c $rrOetr,r!fy ernploveds *hc ar~l kncwirly!y or rs-k1i.s.. 
-*,~wer: i r ?  :radC praCttc:P? tri-acnes 



CONFIDENTIALITY 

Conf~dentiat 1:iforrnatron nreanc .any ~,nlomi.:rtinr~ whlrh 1 5  :.iy its na::;:i. cnnfi:li.nl~al ES k.r~: j++~> t:; Po 
r .,nhtl*nl~il or whlclr o~rart! lo IJ? i:io$f,q to Ire cDnl~,lc.f!l~al 311d %n?'~i,.ies inf,~rrl!ah~rn Ill?! 15 iJi!s*g'v!:;- I 

as confdenttal ily the n<rr'y n'!?o prowdzs ACIT wtlh !lie 1n1orrna:~rr:i or h.1 ! l i t?  manaq~:nienl of /i/i 

. i.ee:, rnnlrdent~al !nfomz:!on in s1w.I confidence 3!1d not C!isC!ZSe or iarrse or I;PrITrr Ihr. 
d,sclosure ol. :onf@iieo:~;r, .nloirrla',r,r, to any pi-.rsi?r? (ither lh3n l'ie provi ief of l l le co:lf!de~l!8A1 

F :'l!'.:'!natlon atid 

Disclosure 

:' have arcess In :.?lliJentirrl mior-int~o!? V ~ L I  rnusi or: r$.scrrrj,? I?.F. .z~rl!~ije~)!,al in/~r l - ,qt :~: i  
w~lr-'r:il: Ihs c~risent of 1,:r D ~ O V ~ O L .  ;i '!.,;- .:j:ifirlenflill inlrirrnaqon 1,r: l i~s 

FAIR DEALING POLICY 

~. T s e l  t :  I !  ! !  a n  far e l  As an e~.):i:lily!?r. :i ilffcC.Fr 111 AAT YO,, I I ' L : ~ :  

.:nce;rv.;l;r 10 d m  iairiy .XI':: r ~ i ? , t ? n i i r s  c i i m , ~ i . . t ~ l ~ r ~  air0 other% \%:I-: wI't1'1; AAT r(?ndur:Is bli51nr5; 

n w s '  #?.?i +n pi iv l l in- .  ,ary ic.ri,,c. D.:zi~mtn;rlc aqalr:s! a n y  paif  or 0reci.n: cuslonlers or AAT f;. 
!hir! :arty alililyrro to ':? !>J% r- r -s i  *:It i \ i i T  ~Custorner) 

Fa: :he p(frp05e o l  !!lit. policv C~,cir~::~lrla:~ n?e;,ns lo  art .n 3 nlann?, !hat ?? respec! of t1(f: proVISl?rl 
-.'accr.=,': :a and ~1st- O! Ak r .  !:ic:if!iec 2nd all nther Serv,cec 132: "AT pr?,~ldes to Custornrrs 

: ! w t s  .i Cuslomrtl more f:,%?i~<aP.l: . i t  ,? maler~:ll r i y ~ : : : l  ihnn a,:, ath*: Ci istonl~r 



L)v+rr!,:~,!vrllon (1.; set OLII :~i>:lu*? rlcies r3: aprilv lo iliscrtminsricn c.ni?h mal i-5 otity ri.;lr;nnable 
n!'ii*nnce for rl~fferenre'; srising !r::o~ lhi. ,-us1 or lhkely r o r t  o! r r ,>+)l~nq Fawire? r~?sull$ng Irnil, 
!I~ffP:CricP5 113 the volt~nre or n3l;irtt c i  !tie servtce? SLIP~I~C! 

WHISTLEBLOWER POLICY AND WHISTLEBLOWER PROTECTION POLICY 

l i  you are aware of any rii~s?*;!eS or a~!i:aI wrniig do~ng or 'rnctrsper conducl (tncludlng con<i:r: ,I, 

bcei?iirli ~f AAT operating ;r>celiires mil rs.jliciesi by an isOlv~:>i~ai e r -n !~~ed or en?aged Sv Ai r  i yoc 
a r t  e?couraoad to n i a L i  a vo1:;ritar: 6lsc:c>siire 

A 6:5;ouure rnnde in ooiio i i ~ r t .  3rd 3~ -:ccc-tclance ivilh th!. r.?!.cv is a r.r:!?c!r-rl iltscinsi!re i ~ i i l  4 A T  
w, '  i ? k ~  all reasoriah!t, steps to c'cli_r:l !he :1Pnllly of a ?vl%,<l'eclo.riel 

ii :..*, +~!+:!'s?r/er ~ ! 1 1  no! b+ d:sadvan:.3q.!:l ! I ,  vl~l i rnisrd 71% i rq,<i~ll r.! n,$k&na a l?rolcCtP(! i!i.rrlo%ure 
:..:i: wt!I !ilkr. ,711 r~a50nilhle S ! ~ C . S  : -  -n~.:ic,= th,a( a ~wli~!.il~b!wcr ~ . - P T ,  no! %ilrfr i  any drsrr~mina+ori r r  
?iiver$" I~cJI~(.II! 81, r~ii!!:,f- !- 1)1&?!r f ? m n l ( ~ ~ n i ~ r ~ l  or career pr3sper.!5 is a rt..;ill! of War : i f 1  :> 
p<~~::e-!c~~.d dsr lns~i ie  

obta,ninq a prileclea disrinstirr f!ii-IT! frnin lhe p-n!w.leil d;rrl' jsurr i? f f t i r l  and re!tl:~ir.u 
t l x r  camlilo:i:~l form to t i i i  I'iclrcted Dtsrlo=?lrc. i l f fscer fir 

In cases relaliirl lo the CEC; !lie Protecled C)isclc,s!ire Offtepr is the A.AT Board Ct~atrrnan 

Dts- .;sure cat? he ~ ! > c ~ J . I ~ ~ o u s  hrit 'must cof i la~n s~tf f ' i~en: mfor.liatio!l IL) allow I l i ~  PloleC!"r! 
I: SCC)SLIIP Ofl~cer 10 inves!iga!~ a i d  lake action where necessaw 

jnjl:e:c poishl,? AAI W I I  reer In" !/<j",s!:-:olower infor:ne,j o! ! h~ i  ;ir!:ornf. o: any lnvesl1~;tlior ana 
=-!.:" [are,? u i  an,,', 81. relatior- lo t h , ~  or her F'rolected D~sclosurc? 



AAT 
, , 1 ' l  A N  I Y J I  IS! 

AAT CQMPLIANCF CONTACTS 

Trade Practices Complfanco Manager Protected Disclosure Offlccr 



CORPORATE GOVERNANCE PRINCIPLES 

T ., prornoti. tnc hc5<l cn!nnraic :i.-:v'-rr1:inre P~RC~ICP? nil1 aJt>erez 18: !heir. Ci.r~ora!n C;ovornanri 
I'r8tiC.ljrti.5 tPrinCil1leSi in,. A A 1  Wo?rd r:f D!l,!~l,)(.; ( the Board] n!id rnar.aglvnrent hclieve lh?' :III.-.. 
F'frlc:pl?s are I ?  the bcsl .filerests 9' 1 4 T  !I-; s!larehaiders anil other S:ahrholdrrs inclitdtnrj 
i.mD!ovws ::usfame:s and siirli!ic:s The @nard a ri.<pon.-ihte tor ir1surm7 ll1.91 M 7  Itn, a 
.I anorlrrrirnl lealll capablr o' !.:DPcsenFlnq t F l r i 4 i  !u>lcrCsls and "I n~h%+v!~:!i 5i!pnrmr ~USI?IP= .S  

~?" l "> idn fe  

P Tl;, izoatd will exercise c;t!i~:we :r.deprnr!enl ji.~dqemen: or, or30rali- a!!adrs 

: Czar.! rncmbrrs w~i l  ac! on a tu!!v iriiormed bass  t t i  osad faith .i*.r,tr due diiloence anil rare 
ant1 I? the best inleres! of AI.T and :he shareholders 

3 Where Board dectslons mav t!?.-;! shar~helder qroucc 1 . 1 ~  Goarn shotrid lreat ail shari.'?olrlers 
mua!ly and fa~rlv 

-1 Members of ihn tlnard in:! mannlrmenl are req~itrr? !l? I lsclcre I: the Lioard whettr~r l!r,s!x? 
dtraclti IOCIIIE!CI~Y i3r an b-hai! :. third parties have .J niatw~s'  Inter@?' an any lransaclhon or 
oa:.nr fiirei'tly affecltni; Ih;: io?no~a!ion 



?FAPI lhN(:F POI I!'Y 

TRADE PRACTICES COMPLIANCE POLICY 

11 ! s  ;I f t~n t i l n i r~ l ta l  rPrtlllr@mnnl of N O ~ L  itiq a1 M1 that :ill ,>lf:cerr en7:;!ryees aiut d:mclr?r.. c!r,:tiy 
,x!Piv ivitl! !f?ICv.(o: I UI'!LIF.!I~,~,,~ 3,-d !.a$' r-adtrio l;~ws in ali i:: 5 i'ils:.v.si d ~ n l , n q i  

GUIDELINES FOR CONDUCT 

1 TRADE PRACTICES COMPLIANCE MANAGER 

i' l~: !>AT Trade PracIt~.~?s Cornpli.1";:~ R1at:agec Qes i~lt~nia!? rt-sporsibI~!y for 

. a .  ensurrng lhaf adequate sysbms ani! oroci.dures tor com::i:s?ce ar? In place 

?, idenlify~ng !rade pr;sc:,ces risks a l l  ob!tqations anb  cevetcp!iig oo lk~es and procedures to "74, 

wt!h them, 

3 log to I F  tcj!! ; : I  all ser!C:r=, tr3.lF ~racl tces ~ornpl3i7!s an< lbI?h. I!'ey llave l!r5n l i a i t  
n ~ i h ,  

ig] ensurlng lliat anv roaip!w~ic? la~turec ;]re npprOpria11,t"i al:l:f?~sl?r! tu ensorf !!la1 Correl::~ue an!: 
prevenla(lve aclrnre l 'ri~e bee1 .:I:. .:n;ei>!ed and i r i :  eitrr!, ..r. 



;:':N3Pl IPNCE POI I(:Y 

2 COMPLIANCE TRAINING 

2.1 Persons required to attend l r a~n ing  

7 .:ti Tract, I'ractir*-:i C:ornpl~ar~r hlanagrr will .~nt~fy offici;~.; an9 vatwqzr5 ;vlio musl s l lct~r l  rjrouc 
.:i.s=inriq f n r  lraclr. prabirr?c .,$!rir:liance !rn!ntr!g Tllnse rnmaqf i i  a:? a c n  fespon%~lil? for norn!r;i!.isu 
1-. ! i , , .  I erde F'rxcl~r;f+ IC,rwi,i~aric+ h,+:?~;:iqt.> ~nti-nlbpr-, nf I ~ F I ~  lr3'i12 wr.i) 5h1yiilfl Lilrnllarb liltvijd 

2 2 Areas of trade practices cornpl~ance to be covered i n  training 

Anti-cornpet~tive agreements arran?emen!s wnlctl may s:~b~tan9~-1Iv Ies%i.n, prevent or h~noer 
zomDe::io~i. ~ncllidtng 

Price f ixing arrailg?r?en:s beii\,.r-i.n ~nrnpet!:ors whlcn f ix. rnainfart-8 or con!io1 prrces 

Market sharing arrangements hcrluae?n ,:lin~pel;tors wh~ch invi)lvrj rnncki,: zn:lriny tnclurlino dtvtrJ,na 
71arkets b y  ciistorners prod i l r !~  I:: IerriInrteS 

Misuse of market power uwnq , lami,! ;i::'.*;rr to (fwiilnqi J ccrr:oe!r::>* .?i pmvi.l:t or irinr~w ,i,nrh+r 
r r r 5 0 1  frwn ;:nni(!rlr~q 

Resale price maintenance 3 ~.o:~:;lt.~; .SCI..I~I~ a n i ( n : i ~ ~ ~ ~ ! > \  r-=\,.ile cr~t:. fa! $15 :IC~~C~<IS LOI ~ I , IV IL :~ :?  

E x c h ~ s ~ v e  dealing a,~r??!rv) I? 5!1np,+ ::c{,,,rh! qoc~ds or ~..+IvI~ r.r! :> :: Onr!ll!f,!l (11 i?.kcl1;~;$6,il,f 
,%+-'i- !ha! n?,,.; S~b51R' l l i i i I~ Ir,rseo c';;v#hll or hiiidor rt!n'c1:111~~~l 

Unconscionable conduct ,;~t;ur~,~ ! . i k ~ ~  aSv:sr~l:~qct o! : t ~ :  ~t ! l - : .~~; t , , !8 t~ c: motttcr t~r:cl~vi<i~,:!l c,r 

s m '  (.usiniJs%i 

3 SANCTIONS FOR STAFF WHO ENGAGE IN TRADE PRACTICES BREACHES 



!:OSIOLI.NCE PCll ICY 

CONFIDENTIALITY POLICY 

STATEMENT OF PRINCIPLE 

I: I <  :t?e oh!#t~);~l:on r,l ,111 empl(;+$-.-.s O ' ~ ~ C Y ! S  and d~Ii>c!ors !o qafegt~3~ ,I ;+A? - .':>f7i!rt$?rl!t3! ~n!~;:#i?ai,c~# 
imp'?yer.s off~ctiis And d!ri.,:!i!;s rn:lrS ' > ; i l l  inforr17;lllon In the !!:lrtr-s! i?nf i  !i,rlce . . 

GUIDELINES FOR CONDUCT 

i , .r Rc.1 iio.3ril tl,.~?, estnht!~,lli.:j !iris ~ r , n R . J i ~ ! ~ l i ~ i ~ l  P ~ l l r y  :o ers~l rc  lhal 

CerlRln conlidei:llal Ctis!orncr lnio~rnatmn :~boi$l AAT s Customers 15 no! disclcseil to the 
P Srr,areholder Olrec!rr!s 

appropriate proced?rres are 1,' p:ace to maiclaln the con!!dent:ali!v ani! inlegrity of certain 
C,-;n!tdent~ol Infornia:!on 

me rsk of ~ n n i l ~ ~ ! ~  cf t'l'eres) ?,!s#nq 111 ielattoll !O 1 1 ) ~ .  pcsi!.or5 of Shareholder Uirectors 15 

m~!~l"llseo, ;31\Ll 

1 CONFIDENTIAL INFORMATION 

':siecl-,:s rnanaqrmenl and irrljr!o.,ers of AAT lo l!ie exieri! the,:. .?re afi'~!:!eo ar.r.r.sr; I,., Cn!ltlai..!':> 
In2.-ii!n.rt,rn p~ir,,iianl lo !lit.: ~ ~ n r l ~ ~ l i n t ! s l l : ,  i'o!icq, n!il?.! 

:' an ?!n~-,!<~y?ti nid~.)aile:nt~~i: . I :  :!.r,l;!or bras ;i. I I..:?, to l':itr:!~cli"i~t!.~i Ic!~m,?:ion ti+:sIii: will no! 
n&sr?nsi. the Cilrili~J?nf.;~I l!:l3!!?;a:'g!i u;~'l>.i.!! rli, consent n: !he :!,,?viler o /  !lie !;onildt?nli:+I 
!r~.-~:m.a!l~r! 1~11li.s~ 

tht Cenfidentia! infnl-r,:;l!ioq i i  bu:nj r!:sr!osed lo an r.r!c,.la! adv sr;~ *,hc IS subject in  
r31igatlo11S Of COnll~en!la~r% 0: 

s!rn d~sc lo~ i~ r t?  1s r.?qul:i.(: b', law I r  t?e :ill~!s of a stock Fr-Wane 



1.2 Identifying type of  information 

1 .!,fly (ldrlv wh: px::,!de% SAT witti rn!~?i!~l,ll!otl wi!! bo !nsf>nns~b!~: !r>r idrnl~lvinq what 
infurniatinn ilir! !ti-; :~:ou!ri~: !I? ,:A7 IS Cor't,dcrrll;ll li~+or:nn!~~,:* 

Mar~~oemen!  nf A,$? w.l! ??F rpspnns~hle for uJ~nts!v!nn irha! infn'niatiori 1:. Ci,nRd~nl: i :  

Infnrn!:rl~nn . m r !  where tr~r>ri:r.1,.3IF: wlthin tti(- ~nt-irm~!,on :.!,vl!f!nrl 2s Conl~di~n l~r i '  
Intorn~at~~:!ti w lv~ !  #il:.?ir:l ,lion 8s ?I50 I:l!st,inii.r lntrrmnl 1.. 

2 DIRECTORS 

2.1 Duties and conflicts of  ~nterest  

Ea-h D~rectnr 

ar:knOwiEr!geS that : : C S ~ C  rnuSi no! take 1!1to accouvt rhe !r!?r?sts ?r!he Sharrtinldrf ;vhc 
nominati:d thcni n pc i fn~-~~no :I e f r  db!!es anti fun: lions as a Prr-ctcr 

n.~;st i r , t  ~1s~'Ihi't. ;'?s~I~:)n JC .a !I., !UI ,.:f AA? or any i - l ~ j ~ n i a t ~ a r i  tn ta in r l  a5 a dire-1%:: of 
A?. T I:, :I.?$II ;!r\ ,3evaP!a,:P ' ~ r  t ' i ~ ~ ~ ~ ~ s ~ ! v ~ s  or t l>i->r ncn,!!>at$n,t Sharetic~lg~-., or to c2~15te 

:~14:t,'"~i??I I,., ,%It7 

2.2 Accrss l o  irlfarmatiofl 

! i t 3  ltie expAnsron 13' th:, :..I\ : ntJsine4s ;mi ? $ r , ~ ~ ~ w l . o n t  nf s,,b~rnnlt,al .A$%P!': 

~ v l  annual budge!$, l~nriudrnq 2si'itai and operahng eupendc!;!ri)i an0 approvals of 
erpen!l~lures and l:at,:!8'1es outsldc. the budqei o! thi: 4 A T  b::s!~ess 

twl commencing ?eferl:ng ar settling cla!ms ci sr a-,alns! AAT 0: !hamselves persona!!u 

i v i , ~  rnsurina that P,;? ,s c(c~>:; I~! w'th all laws 

~ ~ ' 1 1 ' 1  and Il'ial as a n.-nprz. cir*n.c.ol~ thl i  ~nforrnilttan ran  T.e arcvirlcd +v!mirtil access to 
C,rstom?r Itr~i.rm;lt,nn ;.r C:,:+l:irner ln1nrrnn:tnr con!an:rc, ConFid~~l ta l  lntorniatii>n 












































