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DAAT Australian Amalgamated Terminals Pty Ltd

Management

Craig Faulkner

Carol McClure
CEO

PA to CEO

—_—-

S

Greg Kneebone
Commercial &
Finance Manager

Darren Parsons Vincent Macheda David Jones
National Operations National IT & Comm. Natioral Engineering
Manager Manager Manager

Tania Bowling Robert Dal Mas
National OH&S Finance & Admin
Coordinator Manager
M;‘;ﬁ;;‘:& ':‘O"a Andrew Trenfield Anﬂ:?pa‘:;imk ==
Network Admin. Network Engineer Administrator —
s Nellie Baxter

Melissa Partridge Personnel Clerk

OH&S Admin Officer

Sandra Crowther
Accounts Assistant

TBA David Reid Bruce Taylor Bruce Taylor Bruce Taylor
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DAAT Australian Amalgamated Terminals Pty Ltd

Fisherman Islands Cargo Terminal

TBA
Manager

Kay Geiger

Administration
Assistant

Michael Bray-White
Engineering
Superintendent

Loretta Penman
Shipside
Superintendent

Steve Jorgensen
Landside
Superintendent

Kelly Pearce
Facility
Coordinator

Operations

TBA
Maintenance
Planner

Donna Richters Karen McKinlay
Dispatch Dispatch
Coordinator Coordinator

Maintenance

Contractors

Cheryl Parkes Robbie Eaglesham
Dispatch Dispatch
Coordinator Coordinator

Mark Kinman Allen Penman
Dispatch Dispatch
Coordinator Coordinator




QAAT

Australian Amalgamated Terminals Pty Ltd

Webb Dock Automotive Terminal

Bruce Taylor

Regional Manager

|

Steve Ponton ‘
Operations
Superintendent l
1]
s
Kim Pigott
Facility Coordinator
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Australian Amalgamated Terminals Pty Ltd

Port Adelaide Automotive Terminal

Bruce Taylor
Regional Manager

Travis Underdown
Operations Team
Leader

Dani Dey
Administration
Clerk

Rick Williams
Facility Co-ordinator

Kym March
CcMs
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TRADE PRACTICES COMPLIANCE GUIDE FOR SITE MANAGERS
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COMPLIANCE POLICY

AAT's commitment to compliance

Exoplience m business candusi § a kay o au continusd suezass moour dealngs with those aet™
wham we dn business  Sound husinoss practce requires hat AAT arg s offiers emplovees ang
azents act fary honesty and awiedly o ther commercil actsates We mast condunt curseives n
accordance with the ighest pencpies of far and 20meal busiress practlice

Lemphance with AAT 'S policies ano Austrahan iaws apphcable f6 sur buginess must be a pnormy o
ezch ol us AAT s commetet to compieng with all laws AAT s Board of (rractors (the Boards has
afgopied pohoes hal ensurg comohanse wih trade prachices legisfaton govern the treatmert of
~mntdental information and requrs non-discnimination ponoples be apphed o busmess dealngs

ne Boare has also adopted o whistleblowsr policy

The poigues are designed 1o hetz guide our busingss conduct Tn2 casig nles for compliance are
modtly stramht forward  The polimes do not presrnbe expedied oo nduat tor svery sduabion i you
Beves any oouhts abaut any propased crarse of achon reder e matter amedhalivly 1 your
supervisns  Pleasa o the same & you are concermad ahoul any prarhce elSawhers i our Comaany
St an the part of our comnettors or supphers

The pobows apply to all AAT nfficars ampioyeas and ageats no matier where you work so s
ivipontant that you read Aand anderstand ¢ Compliance with the poioes will have a sigmfcant gupact
ar g busmess syccess and reputstan Rath the AAT Beard of Deoctars and |iully supporn! the
prniplas se) forth i the pohices

Craig Fadlkner

Bozrg Approval 277 February 2006



Application for Price Variation
Procedure for Price on Application

In arder 1o provide some structure and transparency 1n the process for dealing
with price applications by slevederes The process to be applied for any
application including POA’s 15 set out below

This procedure also incorporates the authority imits granted to AAT managers i
deahng with these 1ssues

Background

AAT set their onginal tanffs for automotive terminals and therefore the tariff
schedule was simple and stra:ght forward  With the development of mults-
purpose terminals a decision was made far ease of administration to adopt a
simplified tanff

A Price on Application (POA) was msertad into the tanf so that clients were ahle
to approach AAT for consideration of Heavy lift/Project cargoes. under
hook/direct 1o truck

Process

1 All stevedores have been advised that any appheation for a POA is to be

sent o the AAT Commercial Manager  His contact detatls have been

pravided

AAT will only accept apphcations from the nominated representative of the

stevedore

3 AAT site managers have been informed of this process and they are o

ensure if any apphcations are received they are to advise the apphcant of

the process in place

AAT will attermpt to turn around the application as soon as possible

5 A dispute resolution clause 1s held within the stevadore licence for any
dispute not resolved about AAT Tarnffs

*J
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COMPLIANCT POLICS
AAT procedure

The following procedure is to be carnied ot withit AAT on recenang such an
apphcation.

1 Application recewed by Commercial Manager
Reviewed by Commercial Manager and discussed with National
Operations Manager and applicable site manager as required.
3 Response sent to client copying in National Operations Manager and the
apphcable Sde Manager
4 Response to be sent within 24 hours or as soon as possible thereafter
If there 15 any difference of opinion or concerns by the managers of AAT
they are to refer the matter lo the CEC  The final decision will be made by
the CEO.
If they are considering authorizing any change greater than their authority
leval they are to refer the matier to the CEQ. The final decision will be
made: by the CEO

h

)]

Authority Levels

Authonty levels are dealt with in the Company Financial procedures, the
applicable section s attached

The current revenue levels authonzed for AAT Managers are as follows

Management Leve! Authority Level
Site Managers $15.000
Nationat Managers 330 000

POA Policy to be applied

The parameters that AAT consider these requests upon are that the stevedore
tor shipping ine through the stevedore) must apply before the arrival of the
vessel and nominate the vessel and describe the cargo. These cargoes (Heavy
Lifts/Project cargoes) are outs:de the standard contract terms that the stevedore
has with the shipping ine This POA pracedure allows AAT ta review the cargo
and determine what the appropnate rate s that should be applied Project
cargoes that are treated in this manner are normally single heavy and high



volunie pieces of equipment that are subject to restnicted road movemants, e g
ralway carmaqes, reactors, rolars. generators heat exchangers ele. There is ne
set outcome and AAT s al bbarty to set the tanff # considers 15 appropriate for
the costs involved

There are three standard basis of charging for “Heavy Lifts/Project cargo” as
folows-

{a) One basss Is to convart the revenue tonne of the cargo to container
rquivalents (volume/centainer volume) and apply the FAC and SAC as a
number of container eguivalents. This 1s used for regular shape cargo
which is erither skid mounted or has lifing hooks e g site sheds.

) The secand basis used is to apply a one off rate (not the advertised tanff)
to the revenue tonnes for FAC and SAC

icj The third basis 1s to apply the published rates for generat cargo. This s
done when the Project cargo s the only cargo to be loaded or unloaded
and the: overall vaiue ss iow or the Project cargo 1s dismantied down into a
tlarge quantity of pieces

There are imes where normat carqo s allowed to be thscharged "under hook”
and hence no R & s provided or charged, however this treatment does not
class the cargo as "Project cargo or POA



Annual Review of AAT Tariff
Procedure

in orrder 1o provide some structure and transparency in the process for dealing

with the annual review of tariffs  The process to be applied for all reviews is set
out below.

Background

Annual reviews for site tanffs are camed out at differing times of the year for the
vanous sites. These reviews are carned out at head office by the CEO and the
Commercial Manager. The final decision s to be made by the CEOQO  These
reviews take into account the vanations in costs and volumes in order to set the
tariffs for the following 12 maonths

Annual Review Process

{ The tanff review for the sile is 1o be commenced four months prior 1o the
effective review date of the apphicable tariff

2 Inorder for this to occur the Part Authority has ta have camed out i1
annual review of the land cost  This will be notffication to AAT of a CPPI
review o a full market review

2 The ming of the Port Authonty land rental review will determine the date
of the AAT review and implementation

4  Port Corporations will need to be adwsed of the new proposed tanfis.
There are differing requirements set out in the leases which need to be
adhered oo as set out below

- Sydney Ports require tarff schedute within 5 business days of the
charges being increased and on the annual review date

- Port Kembla Port Corporation require tariff schedute to be
provided 30 business days prior to effective date of the tanff
schedute

- Port of Brigshane requires 14 days notice of any changes to the
tanff schedule



Port of Melbowne, Finders Ports and Tasponts require no specific
naotifization

5 Three months notice 15 provided hefore any nesw tanff is implemented
G Notices advising of the new tanff are sent to the Stevedores and Industry
Bodies as appticable

Intermediate Reviews

it anintermediate review is to be carried out for a site tarf! then the following
procedure is to be followed

1 Commercial Manager and CEQ carry out the review  The final decision s
o ber made by the CEO

Intermediate review provided to applicable Port Authorsty

Three maonths notice provided of the imermediate review

Notices sen! o the Stevedores and Industry Bodies as applicable

L= R AN



AAT STAFF COMPLIANCE POLICY
TRADE PRACTICES COMPLIANCE

goan omnployee of AAT you 308 responsiie o1 Snsuing T vonr Concuct comphes wilh the 15ws
Austrabainclding ol appacable rads peactees laws This invalves

where approprate savsfzoion’y omplelng relevan! facetn-iace trade prachices comphanco
ammng, and

All parsons nommaled s reqiunng rade prachicss ComMphance TIHnIng must make arangemen’s !
atierd the appropiate schochied raimng se9510n

Igers must o e Pract ympliance Guide for Site Managers A Py

Btair i fron 1 3t | Tt dla: amph e M

Basic trade practices which are or may be_prohibited under compelition laws

Anti-competitive agreements ar ements which may bstant gssen prevent

Price fixing arrangements between compatitors whuch by mamntam or contral orices

Market sharing arrangemants batwasn competitors which invalve markat sharing, ncluding deoing
markats Dy customers, products of lermianes

Misuse of market power. using market power to damage 3 compentor gr prevent or hinder another
serson from competing

Resale price maintenance a sudchar selhng a mimum resgle e for s goads or services

Exclusive dealing aqroony o supoly or acouire goods or servses on o condition of exclsnty
wrhant that quw subsianhally wesar rravent of indesr coonrahtian



Anti-competitive mergers  mergers and acrusilions whish may sehsintally lessen prevent o
"eiee sompathion

Unconscicnable conduct  urlarly takng advantaqe ol the vulneratsidy of ancdher andivicdoas
s bsinasg)

How ta comply with trade practices laws?

Don't
auer distuss with AAT « competiars commerciyd stratearss of matket ssues wciuidbng
orces cuslomers or mak el conditons
use marked leverage (o damage a competlor or pravent or wnder them from compeing
el 3 cuslomer the menmum prce they have o re-sall AAT = services
Do

report 1o Trade Practces Complance Manager any con'acl bom a compebicor which oo
TONSHBT SUSHICINUS D nanprannate

tave any trade or otheer mgsling or conversalion § posple star! o talk about prees
customers Gr macke! condibons and reuort Lo Tradge Proactces Comphante Manageo

Be Careful

annopng e compeblive praciies which may damage a compettor o prevent or inder
oM ERQAGING 1N CaMpenhive congun!

Ohsciphivary action including potential dismissal, will be taken agamst any AAT employee found 1o
save heen knowingly or reckiessty bean invalvad 1 A frade prachoces cortravention

In many cases the law does not permit AAT tooindamnily emplovess whe are Knowingly of recklss
~yniged in trade pracheoes Deeaches



CONFIDENTIALITY

Confidentis information means any information which 12 by s naturoe coanfidestial 15 known o De
ranflential or which ouah! 10 be known to be confidenhial and o uges wifrrbaton 1hal s designase
as gonfdentat by the party wha provides AAT with the wonmation or by the managoment of AT

' reap confidential informaton m sine! confdence and not disclaose of cause or permi the
thisclosure ol confulantar nformaton to any person gthar *han the provider of the conbdantia!
ntnrmation. and

Disclosure

¥ oynu have access to confdentigh informaton you must N0t oisciose the configental niorratcn

withont the consant of the provietes o e confidental inlonmaton pnlnscg

FAIR DEALING POLICY

SAT s etheal andads tenurs Ronesty and far dealing As an empioyees o0 officer of AAT you must
angeavsur 1o dagl farly wi'h custamens compettons and others wih whom AAT zondocts busingss

must Aot n providing any serece Deasominate agamst any past o present customers of AAT -
turd L anty applying 1o o0 hus 1293 with AAT (Customer;

For the purpose of this pobicy Discanunate means to act in g manne- that in resaect of the provismn
~faceass o and use of AAT < racities andg all other services thar AT provides 10 Customers

reatz 3 Customer mors favourably o 2 matenal respaat than any other Customet



LT 3¢ O Mmatenal strict 1 Mmatenany prevent  ma iy hrmiting

Discnmmation g5 set out abovae does not apply 10 discnmmaion Anich mares only (easonabhe
stowance for differences onsing from the cost or hkely cost of corading seraces resulting frons
chffergnoes in the volume or nature of e services supphc:d

WHISTLEBLOWER POLICY AND WHISTLEBLOWER PROTECTION POLICY
oyou are aware of any suaneited or actual wrong doing or smproper conduct (including conduct
breach of AAT aperating proceduras and rahces) by an mehwvidual emploved or engaged by AAT you

are encouraned o make g voluntary disciosure

A disciosure made o goad faith and i acoaidance with this pohoy 15 @ nrotected disciosure andg AAT
wil {ake all reaconahle steps to protec! the dlanhty of a whistiebiows

A whesteniower will no! b dhsadvantaaed or victimised as o resalt of making a profected disciosure
SAT will take 3l reasonable sters o ensure that o whistieblower daes not suffer any disconunation or
ariverse reatment wy relat or 1 ey employment of carear praspects as a result of mak o 3
prevteectied disclosare

How to make a protected disclosure?

obtaming a protecias discinsure lorm from the protected deciosure officsr and returmeg
the pornmplated form o the Protectnd Disclosure Otfcer o

arranging a meating with ine Hroected L

in cases related 1o the ZEG the Protacted Disclosure OHicer 5 the AAT Beard Chairman

sure can be anonymous bat must contan sufficent wformaton o allow lhe Protectad
Chseinsure Ofcer toinveshinate and lake action where necassary

Where possibbz, AAT will keep the Whstaplower informed of the cutcome of any nveshgatian ana
a-tan taken nf anyi e retator 10 s or har Protecied Disclosure



AAT

COMPLIANCGT POLICY
AAT COMPLIANCE CONTACTS

Trade Practices Comphance Manager Protected Disclosure OHicer

Manas



CORPORATE GOUVERNANCE PRINCIPLES

1o promate the best cniporate gouernance prackoes AAT adheres 10 these Caorporate Dovernanre
Prociptes (Principles)  The AAT Bogrd of Deertors (the Board) and management helieve that thes.
Priocptes are nthe best nterasts of AAT o< shareholders and other stakehaldars meiuding
smployees custamers and supehers  The Board 5 rosponaibie tar ansunng that AAT has a
ranaqemant team capable of rapresenting thesc interests and of acheying cupenor business

rartnr AN

Tne Board wit! exercise ctbiecive ndependant judgement on corparate affairs

> Board members will ac! on a fully informed basis i gaod fath wits due diigence and care
aned 1in the best interest of AAT and ihe sharehaolders

2 Wwhere Board decisions mav gH=0t sharehoider groups the Board should treat alt shareholders
egually and farly
4 Membars of tha Board and management are required o disclose 2 the Board whethed heighe

derectly ngicectv or on Dehalf o thed parties have o matena imigrag! 0 any fransaclion of
~aver dwectly affecting the corporation



AAT

THARLTANCE POLICY
TRADE PRACTICES COMPLIANCE POLICY
STATEMENT OF PRINCIPLE

s A furdamental requirement of sotking at AAT that all otficers grpioyees and dissctor sinotiy
prmply wilhy retevant compenitaoe ang L trading laws mall of A0T & busiaess deabngs

GUIDELINES FOR CONDUCT
1 TRADE PRACTICES COMPLIANCE MANAGER
[ne AAT Board has appointed Greg Kneehc 15 the AAT Trade Practices Compliance Manag
The AAT Trade Pracucas Comphanse Manager has ulbmate responsioigy for
car ensunng that adequate systems and procedures for comelanse are i place

ny o dentifying trade prachces nsks anvd obligatons and developng polinies and procedures to ded’
with them,

mplementation of trade practices compliance traning for relevant AAT officers and amj

LI l it exe rding trad
i [ E nng reporting 1 { V50 JaAr QNG
! sl
nsuring that AAT has in place an effeclive lrade practices nlaint sndling systen
| 3
3 f & acl J I
WACHCES le il expeaditiol I ide Pract Comphar

a loy to be Fep of ali serays trade practices complmnts and now they have been dogh
anih,

f ensuring penodic montornng and review of AAT's trade practices comphance policy and

rocedures, and

19y ensuring that any romaeances fadurae are appropriatety andressed o ensyre that correcnva ang
prevenizalive actinns have been mgiemented and are effacires



AAT

COMPHANCGE POQLICY

2 COMFPLIANCE TRAINING

2.1 Persans required to attend training
Tug Trade Practees Comphance Manager will notify officers and managers aho must atlend grous

sessinns for trade prachces complancs raming Those managees are giso msponsible fornommating
tro e Beade Practices Comptance dMannger nwemibers of then [eams who should simsdarly attong

2.2 Areas of trade practices compliance to be covered in training

Anti-competitive agreements arranjements which may subsiantially lessen, prevent of funder
compethon, including

Price fixing arrangemenrs betwesn compehtors which fix, maatamn or control prices

Market sharing arrangements betwean competiiors which involve marter snanng melading dividng
markets by customers products of terelanes

Misuse of marke! power using ™ary ot power W damage a competdor o prevent ar e another
roeson from compiting

Resale price maintenance o <ungler Selung 8 nmuinamiurm recila poc- for te oods OF Seriues

Exclusive dealing  angresmg (0 SUDpy OF 370U gOOds OF Servic @8 Cn o andifinn of exeissvity
whors thp may substanhaily lessen crooven! or hinder compebhon

Anti-competitive mergers jers and acquisiions which may Dstantually lessen, prevent

Unconscionable conduct unfauly takeng advantnge of the vainerabaity of onother tndadual o
SMAl husiness)

3 SANCTIONS FOR STAFF WHO ENGAGE IN TRADE PRACTICES BREACHES



AAT

COMBLIANGE POLICY

CONFIDENTIALITY POLICY
STATEMENT OF PRINCIPLE

111+ the obhigaton of afl emploees ofheers ang dirsctors 1o safaguat AAT < confidantial micomatinn
i mpinyess officers and direntors must oid mformahen in the stnictest confulence

GUIDELINES FOR CONDUCT

T ALT Board has estabhisned s Oonfidantiaity Poliny lo ersure that

ceram confidental Customer [nfarmanon aboit AAT s Customears v not disclosed to the
Srareholder Direetors

approprate procedurss arg m piace o mantam the coanfidertanty and inlegrity of certan
Conbdenbal Information

e nsk of conflicts of interas! ansing in telaton 16 he positors of Shareholder Directors is
rrurnmised and

1 CONFIDENTIAL INFORMATION

Trraciors manaqement and employees of AAT 1o the extent they are afloed acress (o Confioo b
Infarmatnn pufsuAnt 0 Hes Corbrentaity Poliny, mus!

1.1 Disclosure
[ran amployes Managemsnt o heecior has aoress to Canbdectat infnrmanon he/she will not

mseinse the Confidental Informatan wihm he congant of the oroviges of the Conlidemusl
Infrmatiaon nnless

the Confidental Infarmaton s pemg disciaosed 1o an exlera advstr whe s subject (o
chigabons of conhdenbalty or

sush disclasure 1s raquras by law o tha rules of a stogk gxthange



1.2 identifying type of information

Y Any parly whe proades AAT witht nformation witt be orwsponsiie o denfitying what
informaton tha they nrowvids o AAT 15 Corbidentiad Ipformanon

Mananament of AAT wili be responsible for dentdang what formation s Confidents
tnfarraation and whers apooapnate within the information ddentified as Confudonta!
Infarmatnn whal minimaion s alse Customer Infarst on

2 DIRECTORS
2.1 Duties and canflicts of interest
Eact Drector

Acknowledges that he.she must not take into aceount the interests of the Sharehalder who
nomnated them n perdforming thor duties and fundlons as a Drector

must N0t use ther posdon @5 a Tres o of AAT of any clormahon citamend as a director of

ALT o gam an advartane for thomsalves of ther nommating Sharehotder of lo cause
serimen) fg AAT

2.2  Access to information

i the expanson sf the AAT mesiness and acsiions of substantal issers

(Vi annual budgets trcluging capitat and aperatng expenditure) and approvals of
expendiures and Labilinies outside the budget of the AAT business

iwit  commencing defending or settling clamms of or agamst AAT or thamselves personaliy
i ensunng that AAT & nompiving wih a3l kaws

tving o and thatl as a generg ponciple thas mformaton car e prowvided withou! access to
Customer Inforrnaton ar Cuslomer Information contamng Confidental information



COMPLIANCE POLICY

by A Dwector will not. by wirtue of his or her posiion as a Director, require management (o provide
or obtain access Customer Information contaimng Conlidental Information unless required by
taw  Direclors are entitied to recewve Customer Information i aggregated and summary faorm
provided such informaton doees not disclose Confidential Information about the assets,
business or affairs of particular compelitors of the Sharenholders or parlicutar competitors of
their Related Bodies Corporate

{¢) It in a Director's reasonable opinion, he/she requires any Customer Information in order 1o
discharge his/her duty as a Director, the folowing procedure must be followed:

i} The Director must request the information from the CEO providing details of why he/she
believes heishe requires access (o the information;

iy The CEO must promptly notify the Board of the request and provide it with details of why
the Director requires tha mformation in queshon,

{mj  The Board must consider whether to permit the Director access 1o the Customer
Informalion requested,

{w}  The CEO must notify the prowvider of the Customer inforrnation about its possible
disclosure and giving that person the opportunity to

(A cansent to the disclosure of the Customer Information;
8 withdraw the Customer Information, or

© amend the Customear Information to a form in which they are satisfied the Director
can view it

vl After paragraph (v} has been complied with, the Board may by Majonty resolution
perrnit the Director access 0 the information requested and may tmposa condtions on
the disclosure of the infarmation requested including notification of the release of the
informaltion to the relevant Customer. Any objections to the disclosure of the information
must be noted in the minutes of the Board meeting together with the reasons that
disclosure of the information was considered necessary for the discharge of the
Diractor's duties

fviy  1f the Board does not resolve to permit 1he Director access to the information referred (o
above, the Board must if the Direclor so requites. seck independent legal advice as 1o
whether the Director requires the information to carry out their duties as a Director

2.3 Further assurance
Each Director acknowledges that this Confidentiality Policy 1s not. nor s & intended to be, a summary
of the duties of the Directors at law or in equity. Rather the policy reflects some of the common

principles of good corporate governance 10 be adopted within AAT. Nothing in this Confidentiality
Palicy obhiges any Director to acl in a manner contrary 10 the law
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COMPLIANGE POLICY
3 SHAREHOLDERS

3.1 Shareholders’ objectives as Customers

tach Shareholder may also be a Customer of AAT and as such will share the confidentiality
abectves of all Customers in relation to ther own information and data

The Shargholders recognise the need to separate their interests as equity investors and users of AAT
services and acknowledge their commitment to, and obsewnvance of this Confidentiality Policy

3.2  Access to information

ta)  The Shareholders acknowledge that he/she will not. by virtue of ther positions as
Shareholders, require from management, or have access to. Customer Infarmation containing
Confidential Information but are entitled to receive Customer information in aggregated and
surmmary form provided such information does not disclose Confidential Information about the
assets, business or affairs of particular competitors of Shareholders or particular competitors of
ther Related Bodies Corporate

by Each Shareholder acknowledges that all information provided to d under section 2 2{b}{i} above
is provided solely for the Shareholder's use in its capacily as a Shareholder and must not be
used for any other purposes

(€1 Nothing in this Confidentiality Policy obliges any Shareholder 10 act in @ manner contrary 1o the
iaw

4 MANAGEMENT
The CEO. together with the management of AAT s responsible for the day to day management of
AAT and forimplementing the direction and strategy set by the Board  AAT senior managemaeant will

te responsible for ensunng that

esach employee 15 provided with 2 copy of the AAT Siaff Compliance Policy which sets out the
canfidentality obligations in sechon | above and agrees to abide by them. and

thus Confidentality Policy s ohserved,
bul nothing i this policy obhges any employee i acl in a mannar conlrary o the law
Discliosure of and access to information
The CEO, together with the managemaent of AAT will ensure that Confidental Information 1s anly
disclosed or made avalable (o persons with a nead to know in accordance with this Confidentiaiity
Policy The Trade Practices Comphance Officer will be responsible for authonsing any disclosure of or
access o Confidential information to any person
The CEQ. together with the management of AAT will ensure that Customer information s only
disclosed or made avallable 1o persons with a need to know in accordance with this Confidentialty
Policy
The CEQ

The CEO s independent of the Shareholders

S pane | 6



COMPLIANCE POLICY
5 DEFINITIONS
Confidential Information means any information which s by s nature 1s commercially or
—ompetitvely sensiive, which L known to be commercially of competitively sansitive. or which aught
o be known (o be commaercially or competlively sensitive and it includes wmformation which s marked
15 Confidental Information by

{1 the provider of that information. or

i AAT management in accordance with section 1 2 of this pohcy

Customer means past and present customers of AAT or any third party appiying to do businass with
AAT.

Customer Information means information and dala regarding the assets or affars of all Customers
and includes information and data regarding the assets and affairs of the Sharehiolders. Customer
Information may incluge Confidential Information,

Director means a duly appointed director of AAT in accordance with the Shareholders’ Agreement

Majority, in respect of a board resclution. means that resclulion being passed with a majonly of 76%
of more of the votes cast on the resolution

Related Bodies Corporate has the meaning qiven o1t the Trade Practices Act 1974 (Cth)

Shareholders means PE&O Wharf Management Ply Limited (ACN 100 737 264} or Plzen Pty Limitea
{ACN 085 905 571) and their SUCCESSOrS OF assignees,

Shareholders’ Agreement means the Shareholders’ Agreement entered into on 2 December 2002
between AAT, PAD Wharf Management Pty Limited (ACN 100 737 264} and Plzen Pty Limitad (ACN
065 908 571} as amended from time to tme, and

Shareholder Directors means directors appomted by a Shareholder under the terms ot the
Shareholders Agregment

Board Approval 27" February 2008
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COMPLIANCE POLICY

FAIR DEALING POLICY

 STATEMENT OF PRINCIPLE

AAT s ethical standards require honesty and far dealing. Each employee officer and director will
endeavours to deal lairly wath customers, compettors and others with whom AAT conducts business
No employes, officer or directors may take unfar advantage of ancther through concealment, abuse
 of prvileged information misrepresentation of malternial facts or any other intentional unfair dealing
practice

GUIDELINES FOR CONDUCT
1 OPEN ACCESS PRINCIPLES
AAT will conduct 1its business in accordance with the following open access principles

(@} AAT must not, in providing any service, Discriminate against any past or present customers of
AAT or any third party applying (o do business with AAT (Customer).

it For the purpose of these principles. Discriminate means to act in 8 manner thal in respect of
the provision of access to and use of AAT's faciliies and all other senaces that AAT provides
to Customers

{1 treats a Customer more favourably m a matenal respect than any other
Customer,

(i}  treats a Customer less lavourably in a matenal respect than any other
Custorner

{#i}  has the purpose of malenally restricting, matenally prevenlting or matenaily
wmuting a Cuslomer from competing agamst any other party in a materal
respect,

o) Discrimination under clause 1(b) does not apply to discrirmnation which makes only reasonatle
allowance for differences ansing from the cost or kely cost of providing services resulting from
difterences in the volume or nature of the services supphed

idi AAT must conduct it dealings with any Shareholder, in its capacity as a customer of AAT un an
arms length basis and provide Its services on ordinary commercial lerms

2 DISPUTE RESOLUTION
2.1 Application

AAT and the Customer agree that ail disputes ansing under or in gonnecton with this policy must be
resolved in accordance with these dispute resolution procedures under this clause 2 Neither AAT
nor the Customer may commence legal proceedings against the other party unless i has first
complied with this clause 2 The dispute and any terms for its resciution are o be kept stnctly
confidential by AAT and the Customer at all fmes except to the extent that disclasure 1s required by
law



COMPLIANCE POLICY
2.2 initial escalation procedure

it either AAT or the Customer has a dispute with the other, they must first use all reasonabie
endeavors o resolve it at a local level as soon as possible A person nominated by the Customet
must enter inlo good faith dscussions with the relevant on-site manager of the AAT facility employed
by or contracled to AAT with a view o resolving the dispute

2.3 Escalation to Chief Executive Officer tevel

if the dispute is not resolved under clause 2 2 within seven days following written notice from ether
party 10 the olher that & dispule exiss and a parly wishes to resolve that dispute, each party shall
nominate its CEQ to enter into good faith discussions to resolve the dispute. Each parly must ensurs
that its CEQ acts in good faith and uses all reasonable endeavours to resolve the relevant dispute as
soon as practicable

2.4 Mediation

i@y M the dispute is not resoived undear clause 2.3 within seven days (L will be referred to mediation
under this clause 2.4

(b if AAT and the Customer cannot agree on an independant medator within five days of the
escalation of a dispute 1o mediation either party may apply to the president of the Austrahan
Commercial Dhsputes Centre requesting appoinimant of an independent mediator

) Both parties will use all reasonable endeavours 1o ensure that 2 mediabion accurs under s
clause 2.4 within 14 days of appainting an independent mediator

(i The costs of the mediator shall be borne equally by the parties
2.5 Expert determination

fa) i the relevant dispute 18 not resolved under clause 7 4. then edther party may refer the dispute
to be determined by a relired judge who is practicing in dispute resolution (Expert) The
selection of the Expert shall be agreed by the parties  The Expen shall decide the dispute as
an expert nol an artitrator and tus or her decision shall be final and binding on bath AAT and
the custorner

by The costs of the Expent shall be barne equally by the parties

2.6 Information to be provided to the mediator and Expert

AAT and the Custormner will provide information to the medialor ang o the Expert as may be reguwed
by tim o her to decide the dispute To the extent that AAT provides infarmation about other
Customers, this informabon may be shown only to the mediator and Expert and will not be shown to

the Customer The mediator and the Expert may make recommmendations as 10 steps thal might be
taken by @ party to avoid a repetition of the dispute.

Beard Approval 27" February 2009



COMPLIANCE POLICY
WHISTLEBLOWERS POLICY AND WHISTLEBLOWER PROTECTION POLICY

STATEMENT OF PRINCIPLE

| AAT supports good faith disclosure by any individual of suspected or actual wrong doing or improper

candust (including conduct in breach of AAT operating policigs and procedures) AAT supporns the
protection of the identity of any individual who makes such a good fath disclosure  The AAT Board

GUIDELINES FOR CONDUCT
1 PROTECTED DISCLOSURE OFFICER

AAT has appointed the CEQ, as the Protected Disclosure Officer  In cases related to the CEO . the
Frotected Disclosure Officer 1s the AAT Board Chairman

1.1 Duties of the Protected Disclosure Officer

The Protected Disclosure Officer will ensure that all files with respect to a protected disclosure
whether paper or electronic, are kapt secure and can only be accessed by the Protected Disclosure
Officer and other ndwiduals authonsed to conduct an investigation and/or take disciplmary action

In certain crcumstances ¢ may be necessary or appropnate for snformation, including the deniity of a
Whistiepiower to be forwarded o appropriate law enforcement bodies including state or federal police
where approprate

The Protected Disclosure Officer will endeavour to consuil with the Whistleblower bafore making such
a disclosure, unless otherwise required by law or the circurmstances require such disclosure and
consultation s not reasonably practicable

The mvestigation process and disciphnary steps taken (if any) as a consequence of a protectea
disclosure will be determined by AAT. Any disciphnary steps taken agansl a person engaged m
misconduct will be conducted in gocordance with AAT s disciplinary and termination policies  Where
appropriate improper conduct will be referred to the relevant law enforcement agencies

Whera possible, AAT will keap the Wrustieblower informed of he outcome of any investigation and
action taken (if any) in relation to s o her protecled disclosure

2 MAKING A PROTECTED DISCLOSURE

The AAT Staff Compliance Policy provides employees with details as (o how a protected disclosure
can be made

3 CONFIDENTIALITY AND PROTECTION OF EMPLOYEES WHO MAKE A DISCLOSURE
AAT will take all reasonable steps to protect the identity of a Whistleblower

AAT s palicy is that a Whistieblower should not be disadvantaged or victimised as a result of making a
protected disclosure

L N page | 1]



AAT

COMPLIANCE POLICY

AAT wili take all reasonable steps o ensure that a Whistleblower does nat suffer any discrimination o
adverse lreatment in reélation to ther employment or career prospects as @ result of making a
proflected disciosure

Baard Approval. 27" February 2009
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Appendix D — Port Maps

D.1 Port Jackson
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Appendix D — Port Maps

D.2 Port Kembla
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Appendix D — Port Maps

D.3 Port of Brisbane
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Appendix D — Port Maps

D.4 Port of Melbourne
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Appendix D — Port Maps

D.5 Port of Adelaide
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Appendix D - Port Maps

D.6 Bell Bay
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TASPORTS PORT INFORMATION

Bell Bay

No. 5 Berth - Container and General

4

‘Vo, TasPorts

TO CAR PARK

ROGIEERTH === RAILWAY LINE s Ssmamns
i W A ¢ O R e O O A SR U VD G O O DY 6 ) 56 ]\]'_{i 0 I O 4 | | .llll['!"I} 0 O U G 0 R ]Y]LJ'LTZ <. 1 T\I‘g . \ll 1 ¥
REEFER OUTLETS
RORO MARSHALLING AREA 2.5ha
RAMP B ]
B L lOFFiGE .
= N\ SWITCHBOARD PORTAINER CAANE RAILS ‘
2 Yo < \
No 5 BERTH \ /
DEPTH ALONGSIDE 12.0m BELOW LAT | »
58.5m . 206.0m E - iy
i g 10 22 30 40 go.. 100 150 200
= ECALEOFMETRES =
Wharf Fenders Cranes:

Queensland Rubber Co
1000 OD x 600 ID rubber cylinders each corner.

Queensland Rubber Co
700 OD x 450 ID rubber cylinders along face.

Bollards
@ 100 tonne.
@ So0tonne

General Description

A welded beam restrained bulkhead berth backfilled
and paved.

Length Of Wharf:
206m

Depth Alongside:
12.0at LAT

Height Of Deck Above Datum:
5.00m

(a) Portainer Crane: (Manufacturer: Deer Park
Engineering)Owner: P&O Ports)

Capacity and Spreader: 27.5 Tonnes (207),
36 Tonnes (40")

Max. outreach from wharf fenders: 31.090m (twin
lift), 33.520m (single lift & 40")

Max. backreach from wharf fenders: 40.915m.
Max. lift above wharf deck: 21.03m.

Max. depth below wharf deck: 14.59m.

Hoist Speed Empty: 74.4/min.

Hoist Speed Full Capacity Load: 36.6m/min

Associated equipment: Fitted with dual hoist system
and twin lift spreader.

(b) 40 tonne mobile harbour crane, with standard
capacity of 40 tonnes (under hook) and heavy lift
capacity of 100 tonnes (under hook). (Manufacturer:
Gottwald) (Owner: Patrick Stevedores)

Standard load/radius limits: 40 tonnes at 11m to
31m, then reducing to 26.0 tonnes at 42m.

Heavy lift/load radius limits: 100 tonnes at 11m to
17m, then reducing to 26.0 tonnes at 42m




